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BCH-T-4879-210218E1Employment Posting ID:

Co-op Student- Cybersecurity - Policy & Standards - Summer 2021
Positions Available:  2

Full-time (37.5 hrs/wk)Status: Job Location:
Co-Op Lower MainlandRegion:

Keeping the lights on for over 4 million people across the province takes a lot of talented people doing 
many different jobs. From working deep in a generating station, atop a power pole, or behind a desk, 
whatever it is that makes you tick we offer challenging careers to help you reach your potential.  
 
We’re investing more than $2 billion per year in major capital infrastructure projects to help meet the 
growing demand for safe, reliable power. We’re upgrading transmission lines, building new substations, 
and investing in our hydroelectric generation facilities.  
We aim to provide meaningful and challenging work, opportunities for growth and a healthy work/life 
balance. We’ve been recognized for excellence and been named one of B.C.’s Top Employers and one 
of Canada’s Best Diversity Employers for four years in a row. 
 
It's our vision to be the most trusted, innovative utility company in North America by being smart about 
power in all we do.

   

JOB DESCRIPTION
Duties:

 Candidate selection, interviews and hiring will take place continuously - this means while there is 
a closing date listed, hiring manager will regularly review applications submitted shortly after the 
posting is live in your Co-op system. So, we recommend you apply early!  
 
* The location for this position is our Dunsmuir Office in Vancouver.  
 
As one of the members of BC Hydro’s IT Cybersecurity Policy and Standards team you will have 
many diverse duties including but not limited to:  
 
* Update security policies and standards ongoing as requested by Technology business groups  
* Work with teams to create new policies (Sec Arch, Cybersecurity Ops, Planning, Business 
Partner Services) 
* Update policies and standards to new IMM format 
* Work with IMM Committee members to progress changes and communication 
* Respond to exceptions or exemptions from policies and standards 
* Follow up on exemptions on an annual basis 
* Review policies and standards  
* to determine if opportunities to combine or remove  
* to maintain compliance 
* Map to NIST standards and include references if appropriate 
* Identify gaps and make recommendation based on existing ISO 
* Map out on framework OT Policies or Standards needed 
* Develop process and governance criteria (including reporting) 
* Mobility standard (examples below) 
 * Number of mobile Apps downloaded 
 * Non-compliance as managed devices 
 * Lost and stolen  
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Qualifications:
   
 
To qualify as a candidate, individuals must be enrolled in a Co-op Program and has not yet 
graduated from a recognized post-secondary institution in Canada.  
* This position is suitable for a 3rd or 4th year undergraduate or graduate students with interests in 
a combination of Business Administration and Computer Science.   
 
Skills required: 
* Good listening and verbal communication skills. 
* Good organization, documentation and coordination skills. 
* Good time management  
* Interested or passionate about Cybersecurity 

   
ADDITIONAL INFORMATION

* As a condition of employment at BC Hydro, a background check clearance will be required.  
 
* This position may be eligible for an 8 month term - please not your availability for 4 or 8 months 
in your application.
 
We're always looking for exceptional people to bring new ideas, fresh thinking and the motivation 
to help shape the electricity system in B.C. It's an exciting time to be a part of our team as we 
invest in our system and prepare to meet the challenges of tomorrow. 
 
Our values guide our work. Want to join us? 
 
We are safe. 
We are here for our customers. 
We are one team. 
We act with integrity. 
We respect our province. 
We are forward thinking. 
 
BC Hydro is an equal opportunity employer.

   
HOW TO APPLY

Each application must include all of the following required documents: cover letter, resume and 
transcripts Incomplete/late applications will not be considered. Only those selected for an 
interview will be contacted. 

Click on the Apply button in order to complete the steps to apply for this job.

Date Posted: 2021-02-18 Closing Date: 2021-03-02




